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Having	
  more	
  women	
  on	
  boards,	
  in	
  senior	
  management	
  and	
  across	
  organisations	
  makes	
  good	
  business	
  sense	
  because:	
  

Benefit	
  to	
  Organisation	
   Argument	
   Evidence	
   Source	
  

Economic	
  Growth	
   Unlocking	
  the	
  hidden	
  value	
  of	
  
the	
  female	
  labour	
  pool	
  is	
  
good	
  for	
  the	
  economy	
  
	
  

An	
  analysis	
  by	
  Booz	
  &	
  Co	
  suggests	
  that	
  
matching	
  female	
  to	
  male	
  employment	
  rates	
  
globally	
  would	
  significantly	
  increase	
  GDP	
  -­‐	
  in	
  
the	
  UK	
  and	
  US	
  by	
  5	
  percent	
  each;	
  in	
  emerging	
  
economies,	
  by	
  up	
  to	
  34	
  percent.	
  

DeAnne	
  Aguirre,	
  Leila	
  Hoteit,	
  
Christine	
  Rupp	
  &	
  Karim	
  
Sabbagh,	
  	
  'Empowering	
  the	
  
Third	
  Billion:	
  Women	
  and	
  the	
  
World	
  of	
  Work	
  in	
  2012',	
  Booz	
  
&	
  Company	
  Inc,	
  October	
  2012	
  

Unlocking	
  the	
  hidden	
  value	
  of	
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Diverse	
  teams	
  are	
  smarter	
  
and	
  more	
  effective	
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gender	
  parity	
  in	
  Australia’,	
  
Bain	
  &	
  Company	
  and	
  Chief	
  
Executive	
  Women	
  (CEW),	
  2013	
  

Highly	
  qualified	
  and	
  educated	
  
women	
  are	
  being	
  
underutilised	
  

For	
  instance:	
  despite	
  accounting	
  for	
  45	
  percent	
  
of	
  PhD	
  graduates	
  in	
  the	
  EU	
  in	
  science,	
  research	
  
and	
  development	
  in	
  2006,	
  women	
  accounted	
  
for	
  just	
  18	
  percent	
  of	
  the	
  most	
  senior	
  
researchers	
  in	
  the	
  same	
  year.	
  

More	
  Women	
  in	
  Senior	
  
Positions,	
  European	
  
Commission,	
  January	
  2010	
  

	
  


